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REPUBLIQUE DE VANUATU 

LOI N° 3 DE 1983 SUR LES DIFFERENDS DU TRAVAIL 

ARRETE N° 36 DE 2005 SUR LA NOMINATION DE LA 
COMMISSION D'ENQUETE 

LE PRESIDENT DE LA REPUBLIQUE DE VANUATU 

VU les pouvoirs que lui confere Ie paragraphe 38.1) de la Loi N°3 de 1983 sur les 
differends du travail et sur avis du Premier ministre et apres consultation de la 
Commission consultative syndicale, 

ARRETE 

1. Definition 
Dans Ie present Arrete, sous reserve du contexte : 
" commission" designe la Commission d'enquete etablie par Ie present Arrete. 

2. Nomination du President de la Commission d'enquete 
M. John Aruhuri est nomme president de la Commission d'enquete. 

3. Nomination des assesseurs 
Sont nommes assesseurs de la Commission d'enquete : 

a) M. Bill Bani 
b) Mme Mary Grace Nari 

4. Attributions 
1) Les attributions de la Commission sont etablies it l'annexe 1 du present Arrete. 
2) Le ministre peut, en consultation avec Ie president de la Commission, modifier les 

attributions de la Commission. 

5. Lieu de I'enquefe 
L'enquete sera menee it Port-Vila et it tout endroit selon la decision de la Commission. 

6. Enquete publique ou privee 
L'enquete sera publique sauf dans des circonstances que precisera la Commission. 

7. Rapports 



Le Commissaire doit etablir les rapports suivants : 

a) un rapport sur Ie deroulement et les resultats de son enquete it soumettre au 
Premier ministre et aux actionnaires d'ici Ie 24 aout 2004 au plus tard. 

b) un rapport public resumant ses constats et recommandations dans les 14 jours 
qui sui vent la soumission de son rapport au Premier ministre 

8. Entree en vigueur 

Le present Arrete entre en vigueur a la date de sa signature. 

FAIT a Port-Vila Ie 19 aoftt 2005. 

LE PRESIDENT DE LA 
REPUBLIQUE DE VANUATU 
M. Kalkot MataskeIekeIe 
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ANNEXE 

ATTRIBUTIONS 

a) enqueter sur les causes des differends entre Ie Syndicat national des travailleurs de 
Vanuatu et Vanuatu Abattoirs Limited et les circonstances a l'origine des differends ; 

b) recommander des mesures eventuelles a prendre pour faire en sorte que l'affaire est 
resolue a l'amiable entre Ie Syndicat national des travailleurs de Vanuatu et Vanuatu 
Abattoirs Limited ; 



REPUBLIQUE DE VANUATU 

LOI N°S DE 1980 RELATIVE AUX COMMUNES 

REGLEMENT INTERIEUR N°9 DE 1993 
DU CONSEIL MUNICIPAL DE PORT-VILA 

Le Ministre de I'Interieur 

VU les pouvoirs que lui confere les paragraphes f) et g) de l'artic1e 4 de la Loi N°5 de 
1980 relative aux Communes, 

ARRETE 

1 Modifications 
Le Reglement Interieur N°9 de 1993 du Conseil municipal de Port-Vila (Gratifications) 
est modi fie tel que prevu a l' Annexe. 

2 Entree en vigueur 
Le present Arrete entre en vigueur a la date de sa signature. 

FAIT it Port-Vila Ie 11 novembre 2005. 

Le ministre de I'Interieur 
M. GEORGE WELLS 

1 



ANNEXE 

Modifications du Reglement Interieur N°9 de 1993 
du Conseil municipal (Versement des gratifications) 

1 Paragraphe 2.1) 
Supprimer et remplacer Ie paragraphe par 
« Versement des gratifications 
2. 1) Sous reserve des dispositions du present Arrete, Ie Conseil municipal doit 

verser des gratifications a chacun de ses conseillers Ie 15 decembre de 
chaque annee. Le montant des gratifications a verser prend en compte 
l'annee civile y compris Ie mois de decembre et doit etre paye 
conformement aux montants indiques ci-dessous : 

Montant des gratifications par annee (VT) 

Membre Montant maximum par an 

Maire 234739 VT 

Adjoint au maire 131178 VT 

Conseiller 55233 VT 

2 Paragraphe 2.2) 
Supprimer et remplacer Ie paragraphe par 

« 2) Lorsqu'un conseiller cesse d'exercer sa fonction pour l'une des raisons 
prevues a l'artic1e 10 de la Loi N°5 de 1980 relative aux Communes, Ie 
montant de la gratification qui lui sera verse sera calcule comme suit: 

Gratification par annee = IFM x 2 x 252 JO 
365 AC 

A savoir: 

IFM Indemnite de fonctions maximale 
JO Jours ouvrables 
AC Annee civile 

2 



REPUBLIQUE DE VANUATU 

LOI N°5 DE 1980 RELATIVE AUX COMMUNES 

REGLEMENT INTERIEUR N°7 DE 1993 
DU CONSEIL MUNICIPAL DE PORT-VILA 

Le Conseil Municipal de Port-Vila 

VU les pouvoirs que lui confere l' article 12.1) de la Loi N°S de 1980 relative aux 
Communes, 

1 Modifications 
Le Reglement Interieur N°? de 1993 du Conseil municipal de Port-Vila est modifie tel 
que prevu a l' Annexe., 

2 Entree en vigueur 
Le present Arrete entre en vigueur a la date de sa signature. 

FAIT a Port-Vila Ie 11 novembre 2005. 

Le Maire 
pour Ie Conseil municipal de Port-Vila 

APPROUVE Ie 11 novembre 2005 

Le ministre de I'Interieur 
M. GEORGE WELLS 

1 
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ANNEXE 

Modifications du Reglement Interieur N°7 de 1993 
du Conseil municipal de Port-Vila 

1. Reglement Interieur 22 
Supprimer et remplacer Ie Regiement par 
« INDEMNITE DE PRESENCE 
22 1) Chaque conseiller a droit a une indemnite de presence n'excedant pas 

5000 VT pour chaque jour entier ou partie d'une joumee consacree a la 
reunion d'un comite du Conseil. 

2) Les indemnites de presence maximales pour les reunions du Conseil sont 
etablies comme suit: 

a) Ie maire a droit a 10 000 VT pour chaque jour entier ou partie d'une 
joumee consacree a la reunion; 

b) l'adjoint au maire a droit a 7 000 VT pour chaque jour entier ou partie 
d'une joumee consacree a la reunion; 

c) les conseillers ont droit a 5 000 VT pour chaque jour entier ou partie 
d'une joumee consacree a la reunion; 

3) Pour eviter Ie doute, un conseiller elu maire ou adjoint au maire recevra 
uniquement l'indemnite du maire ou de l'adjoint au maire, selon Ie cas, et 
non l'indemnite de presence offert aux conseillers. » 

2. Reglement Interieur 23.1) 
Supprimer et remplacer « 15 000 » par « 40 000 ». 

3. Reglement Interieur 24.1) 
Supprimer et remplacer « 55 000» par « 170000 ». 

4. Reglement Interieur 24.2) 
Supprimer et remplacer « 27 500 » par « 95 000 ». 

5. Apres Ie Reglement Interieur 24 
Inserer 
« AVANCES DES CONSEILLERS 

24A Tout conseiller ne do it recevoir d'avance aucune indernnite ou autres 
versements auxquels il a droit en vertu du Reglement Interieur ». 

2 
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(;OllVERNMENT DE LA 
RE1)lH'LlQUE DE VANlJATt' 

Bureau Du COl1seil de 
revision des Traitemel1t~ 

Sac Postal Privc 'lOt7. PORT VILA 
Tel: 250l)0/2D37 

Pax: 26:181 

Background. 

I 
? 

i 

GOVERNMENT OF TIlE 
REl'lJULIC OF VANlJATt! 

Office Of The Government 
Remuneration Tribunal 

Private Mail Bag l) 017, PORT VILA 
Tel: 2509012.13.17 

i'll.x: 263RI 

1. The Remuneration Tribunal review is based on section 13, subsection (l ) part (a) (i) 
to (viii) and part band c and subsection 2 & 3 of the Tribunal act. The remuneration is 
define in section 3 as reward for services and includes Salaries, wages, allowances, fees 
expenses and every other form of income or recompense. 

2. The definition of Public office holders are listed in section 13, sub. 1 (a) (i) to (Viii) 
and includes all persons or classes of persons employed in Public sector. 

3. The Tribunal approved a change to the salary structure of the Public service 
Commission in year 2000 from a P scale to a 14 grade scale, and made changes to work 
level description. The government however, were not able to implement the determination 
to due disagreements in the salary rates and lack political will to implement the 
determination. 
Other commissions, were either reviewed independently, or were not considered at all. 

4. The approach the Board took is a wider view approach in finding possible solutions 
to the above issues, but at the same time will try to address each issue on a piece meal 
basis. The Board is also mindful of the fact that the piece meal approach may create 
discrepancies within each salary structure, or with other Public Service salary Structures. 
The Board therefore decided to take a holistic approach by addressing the anomalies in 
all the Salary structures to ensure that, all jobs in all the Public service are analysed and 
given the appropriate grade and value. 

5. 2005 Review. 

The Tribunal review the Salaries structure of Public Office holders base on section 13 of 
the act and base on a number of submissions from Public Office Holders, seeking an 
increase in salary based on CPI index and any general increase that may be granted. The 
tribunal has examined carefully the matters raised in each submission and made 
investigations into the claims made. 
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The determination 

Determination 1 - Submission by the Teaching Service commission and 
Teachers Union. , 

.' 

Background:- The teaching Service Commission, and teachers Union has sought an 
increase in remuneration for both secondary and Primary .. Aeachers based on work value 
and the deterioration in the teachers salary when compared to the cost of living, which 
has increased by 27 % since the last increase in teacher's salary structure in 1994. 

Issues: 
Whether the work value of the teachers are considered less in value as compared to 

other salary structures, and whether the claims that, the teachers salaries are deteriorating 
compared to the cost of living since 1994. 

Discussion:-

In terms of the work value of teachers, the tribunal, made a comparative analysis of the 
relative work in the public Sector, taking into consideration, the required education level, 
qualification, the nature of their work, and the location of where their work is being 
performed. The Tribunal also consider the importance of their contribution to the 
development of human society in Vanuatu, in doing so the tribunal took into account the 
salary increases to other groups in the public sector. The tribunal finds that, Primary 
teachers are mostly at the lower tier of the Public Sector Salary structures. While 
secondary teachers are comparatively in the median range. 
The tribunal also consider whether there is any merit in the claims that, the teacher's 
Salaries are deterioration against the 27 % increase Consumer Price Index since the last 
salary adjustment in 1994, in real cash value. In considering this, the Tribunal took time 
in analysing the percentage change in CPI in each individual years from 1994 to 2005. 
There is sufficient evidence to suggest that, the overall cost of living has eroded the 
value of Teachers salaries. 

The tribunal also consider whether there is any increase in salary rates of the teachers, 
in line with the CPI index. The tribunal notes that, there has not been any increases in 
line with the CPI nor the COLA since 1994. 

Determination: 

Recipients; 

Effective Date; 

The Tribunal considers these in the light of the real cost of living, 
and the changes in the overall cost structures in Vanuatu, and 
determine that, the Teachers Salaries and structure be adjusted in 
line with the CPI accordingly; The revised Salary structure is 
in schedule 3 as part of this determination. 

All Permanent teachers, as per schedule forming part of this 
determination. 

The Tribunal also determine that, the effective date for implementing 
the new salary scale is January 2006, and that, there will be no 
retrospective payment made. 
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The Tribunal made a comparative survey of salaries in the private Sector and salary 
packages in other jurisdiction within the region and is satisfied that, there is a case for 
those officers employed in the higher tier of the government salary structure, while the 
lower tier of the government salaries are more comparative to the market rate. However, 
il) reviewing the real cost of living against the base rate of the government, it reveals a 
deficit of 160% in basic salaries of the key jobs of the Public Service. 

i 

6 The Tribunal also note in its review, salary disparities, particularly on the basis of 
existing similarities in roles and relativity to work load and thazardous environment. 

7. The considers the impact on the Government budget, and takes into account the 
economic and budgetary outlook to sustain the any increases in the budget provision, and 
conclude that, the increase is within the capacity and capability of the Vanuatu 
Government. 
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Determination 2 - Submission by Public Service Association 

The Public service Association sought an increase in salary, requesting that, rates be more 
competitive to those in the Private sector and those under Official salaries Act.. They 
argued that, the basis for the increase are the workload and greater administrative and 
managerial responsibilities and that actual service Delivery are done by civil servants. 
They also argued that, there anomalies, in the existing structure, and that, the structure is 
not adjusted inline with the CPI on an annual basis. r' 

R 

The public Servants Salary scale is relatively lower,' compared to the cost of 
living in Vanuatu. Although comparatively better than Private sector in terms of 
job security, and other benefits. The take home package is inadequate to meet the 
basic needs. A survey conducted by the tribunal shows, that, there are no 
disposable income for all Public Officers. 

The last government review of the Civil Servants and teachers Salaries and Benefits were 
in June 1994 with an overall increase of 10%. During the same period the Members of 
Parliament and those in the political arena have increased their basic salary rate by 73.3 % 
and have doubled their benefits ( gratuity). 

There have been some increases in allowances and benefits since 1995. These increases 
includes housing allowances 25%, COLA 70 % based on CPI adjustments, Child allowances 
25%, Subsistence allowance 13.3 % victualling, shift and alternating have also received 
some increases. The overall increase is approx 18 %. Despite these increases in percentage, 
the actual value in monetary terms are quite low. In some cases the difference is as low 
as only vt 200 per annum. 

The basic salary scales of the Civil Servants are invariably lower at the upper tier or 
executive level but seems to level off, at the lower end with the private sector. However, 
the base rate for both Private and public sector are not comparable to the real cost of 
living in Vanuatu. The tribunal also note that, the top tier of the Civil servants are being 
paid 55% less than the market rate, and 384 % less than other jurisdiction within the 
Pacific. At the lower tier, the civil servants are paid 120 percent (%) less than the break 
even point of vt 744 000 
This means that, they could not afford to live on the income provided by the 
government without the support of other income. The absent of a retention policy also 
create a conducive environment for bribery and corruptive practices within the Public 
Service. 

The current structure also do not provide any incentive to motivate and retain good 
Skilled employees, as it does not provide for long term good salary for the higher grade 
and retirement packages to compensate an officer at the end of hislher tenure. 

The Tribunal has given careful consideration to the submission and the views of the 
assessors and determine that; 

.:. the structure of Public service salaries be reviewed and adjusted in line with 
the cost of living, CPI and ~arket rate. The revised structure is as per 
schedule 1 forming part of this determination. 
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.:. that the civil servants salaries be adjusted to reflect not only the work 
value but responsibility as well . 

• :. cessation of 12 % salary deduction of those officers entitled to a government 
house, 

.:. PSC impose a 30% of the valuated market rate r~ntal on those officers who 
are not entitle to a govt house., 

I 
-~/' 

.:. That the effective date for implementing the ne'w salary structure is 1
st 

January 2006 
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Determination 3 - Submission by Ministry of health. 

The Ministry of health sought regrading for the medical staff of the Ministry of health, 
and sought general salary increase to all professional medical staff, inline with the 
Market rate within Vanuatu, and the Pacific region to reduce the staff turnover at the 
ministry of health. The ministry also requested, a general review of the terms and 
conditions of the medical staff with a view to improv~ the salaries and working 
conditions. 

! .. / 
Issues: Whether the medical staff are being unfairly treated, compared to other Public 
service officers, and those in the same medical finds within the region. 

Discussion:- The Tribunal reviewed, the salary gradings of the Medical staff, within the 
Public service Commission salary structure. It was revealed that the bulk of the Medical 
staff which comprise mainly of Nurses are in the range of P6 to 13, with most numbers 
tilting towards the lower tier of the spectrum. These nurses spends at least three years in 
specialist training, and other three years, in the field with strict supervision. Nurse 
Educators however, have to undergo a diploma in medical field to qualify for the posts. 

The survey also reveals that, the salaries administration staff are much higher than, that of 
the Medical Staff, by 40%. Hover, when compared to the value of the work undertaken 
by the Nurses, the value rate tilted more toward the medical staff. 
It was also revealed, that, those nurse who, are posted in the rural communities, are on 
duty almost 24 hours a day due their isolation. 

Determination: Taking into account, the special skills required and the nature and 
importance of the role of the medical staff, to the communities of Vanuatu, the Tribunal 
makes the following determination:-

.:. That, PSC incorporate a separate Salary structure of the Medical staff from 
that of Public service commission structure, the structure is attach schedule 2 
forming part of this determination . 

• :. That, the medical staff be transferred to the new structure at the effective 
date of this determination . 

• :. Cessation of salary deduction of those medical staff, entitled to medical staff 
tied house . 

• :. That the effective date for implementing the new rate, is 1st January 2006. 
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Determination 4 - Submission by the Government: 

The tribunal received two separate submissions from the government. One from the 
Acting Prime Minister seeking a general increase in the salaries of those under 
official salaries act, to be inline with the cost of living, and for the value of the 
work of those under official salaries act., The other submission was from the office 
Supervisors, seeking an increase to their current scale. '( 

The Tribunal decided to address the two submissions ~h one package since both are 
under the same salary structure. However, decided to '-Separate, the constitutional post 
holders from political post holders 

Issues: (a) whether the salaries of political post holders under OSA have eroded as a 
result of the cost of living, and whether they are being paid fairly for the 
value of the work done. 

Discussion: The tribunal examine the submission in the light of the CPI and against the 
record of salaries changes since 1991, and the qualification for those position holders. 
The tribunal notes that. the Salary Package of those under OSA are often higher and 
better at the higher tier of the structure. 
C bl Sid b Ii ~ P r' I h Id ompara e a ar an ene Its or o lhca post 0 ers. 
OSA Take home Cash Other benefits Gratuity 

package 
Prime Minister 5. 7 million House, House girl, 2months/yr plus 

Gardener 8 months Sev 
Aprox vt1.6 

Ministers 5.307million House, car 2months/yr plus 
Housegirl, 1.6 mil (sev pay) 
. gardener 

MP 2.808 Aprox vt500 000 Vt1.6 million ( 
Sitting allow. servpay) 

1st PA 2188000 42 000 Housing 2month/yr 
(including Hos) 

Priv, Secretaries (2. 188000) 42 000 housi~ 2 months/),r 
2na & 3ro PA 1 950 000 (house 30 000 Housing 2months/yr 

included) 

Other officers salary values are paid inline with the Public Service commission, 
salary scales. 

The Tribunal notes, that, since 1991 to date the salaries and benefits of those political 
post holders have increased by 173 %, however, this is basically for the Ministers and 
political advisors. The rest of the staff only gets a 100 % increase in gratuity payment on 
an annual basis. 

It is noted therefore that, the Ministers are fairly rewarded for the value of the work and 
responsibilities. Their total salary package (including MPs salary and constituency allowance) 
fall inline with the Market rate. 
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The value of the work done however, are difficult to measure, in the political arena, as 
there are no service delivery targets set and selection criteria, for the posts are often 
determine by the political affiliations and events., except for the ministerial posts, which 
are prescribed in the Government act and the country's constitution. 

.:. The Tribunal after careful consideration, determine, that, the salary package of 
the ministerial portfolios, be, regraded according to the hierarchy and 
seniority, rather than base on work value. / The tribunal review and 
determination is in the attached schedule 4 as part of this determination. 

(b) the tribunal also consider other constitutional post holders, inline with the job size, 
workload, and value of their work to the society. 

Issues: whether, Heads of the constitutional bodies are fairly paid for the value of their 
responsibility and accountability. 

Discussion: - The tribunal notes that, the heads of the constitutional bodies are 
comparatively underpaid by 177% from the market rate. The Tribunal also note that, there 
is no consistency in the level of salaries of those under constitutional bodies. 

The therefore Tribunal determines that:-

.:. the salary package for all heads of constitutional bodies, be regraded and 
align, to reflect the value of their responsibility and accountability to the 
society . 

• :. the applicable rates are attached in Schedule 4 and form part of this 
determination. 
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Determination 5 - Submission from the Ministry of Infrastructure. 

The submission from the Ministry of Infrastructure, requested an increase in allowances 
for Mr Joseph Kasten, the current occupant of the post of the Director Civil Aviation. 
The Ministry agued, that, the current occupant, is treated unfairly considering the salaries 
of the predecessors, under the similar contract. They also agued, that considering the 
special and critical skills demanded by that, post, it is critical that, the Ministry retain 
some one of Joseph's calibre who have the experience "and expertise to manned the 
position until other officers are being sourced and trained. 

II 
j,/? 

.:. The tribunal considers the submission carefully~ in the light of other salaries 
and allowances paid to other similar post holders and determine that, Mr 
kasten be paid a special skills allowance, the value of which is to- be 
determine, by using the point metrics system. 
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Determination 6, Other Payments and other Allowances. 

In line with the submissions received, the Tribunal also review other payments and 
benefits to the Public office holders-

( a) On Call Allowance 

The Tribunal after receiving the assessor's review determin'e that, the on call allowance 
shall be paid, according to the following criteria; 

.:. Officers who are on call be paid a compensable a:11~wance of 7.5 % of the normal 
hourly rate while being on call, plus a normal overtime rate when actually performing 
duty when on call. (25 % ) 

( b ) Shift allowances 

The Tribunal review and determine that, the following shift allowances be increase according to the 
following rates:-

( i) Regular Alternating - vt 1 500 per month 

( ii) Regular Night Shift vt 3 500 

( c) Special Skills allowances. 

The Tribunal after receiving the submission by the assessors, makes 
determination that, a special skills allowance be provided to those officers with 
special and critical skills to the country. The annual amounts designated ranges 
from vt 120 000 to a maximum amount of vt2 000 000. The application of the 
allowances will be calculated using point matrix system to determine the right 
level of allowances according to the following range; 

120 000 - 333 000. 
334 000 - 667 000 
668 000 - 1 000 000 

(d ) Remote Allowance. 

1 000 001 - 1 333 000 
1 334 000 - 1 666 000 
1 667 000 - 2 000 000 

The Tribunal reviewed and determine that, a special incentive remote 
allowance be paid to those officers, posted to in very remote areas. ( Remote 
areas are areas not frequented by regular shipping, and far from Air strips 
and all other forms of communication). 



( e ) Domestic and Overseas Subsistence allowances. 

The Tribunal review submission by the assessor, and determine, that, the new rates for the 
overseas and local subsistence allowances, shall now be calculated according to the following 
rates:-

" 
( i) Internal domestic rates, vt 10 000 per day - the rate includes subsistence and 

I 
accommodation. -,,/ 

Transport allowances is to be calculated at vt200 per km paid in advance .. 

(ii) Overseas Subsistence and accommodation and Transport allowances 

(a) Pacific Region - subsistence, accommodation and transport allowances 

Class A vt 20 000 per dium per day 

Class B vt 15 000 per dium per day 

( b) Australia & Asian Countries 

Class A vt 25 000 per dium per day 

Class B vt 20 000 per dium per day 

( C) Europe & US rates. 

Class A Vt 50 000 per dium per day 

Class B vt 35 000 per dium per day 

These rates applicable only when no other Donor funds the cost. 

( f) Permanent Posting to different locality. 

The Tribunal review and determine that, the permanent postings to locality allowances be paid 
according to the following category; 

( i ) One - off payment of vt50 000 

( ii) Establishment allowance - vt 30 000 



, . 
- - ~ - - --~ - - - - ----~----.~- .-.----- - . . .. 

( g) Housing allowance 

( i ) The Tribunal review and determine, that, a standard, housing allowance of vt180 000 Ipa be 
paid to all officers who are not entitle to a government house. 

(ii) The tribunal determine, that government waive 12% of Salary deduction of officers who are 
entitle to a government house. , 

r 

( iii) The Tribunal determine, that, a 30% of a current valuated market rate be levied on officers 
who are not entitle to a government house. ; 

/' 

( h) Child Allowances 

The Tribunal review and determine that:-

( i) Child allowance is limited to a ceiling of 2 child only 

(ii) A current rate of Vt 2000 per child per month. 

( i) Dead Benefit. 

The tribunal reviewed and determine that, the dead benefit be paid according to the following 
category; 

( i) dead while on official Duty (accidents at work place) - one years salary plus funeral 
costs 

( ii) Natural dead due to ailments - 6 months plus funeral cost. 

c 
Anatole Hymak 
Board Member. 
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Revised Public Service Salary Structure 

Revised scale 
996 DG 8.2 2892960 
A DG 8.1 2857680 

DG 8.0 2822400 

913 3 SPG 7.9 2787 120 
B 2 SPG 7.8 2751 840 

1 SPG 7.7 2716560 

830 6 Ds 7.6 2681280 
5 Ds7.5 2646000 
4 Ds7.4 2610 720 

C 3 Ds 7.3 2575440 
2 Ds 7.2 2540 160 
I Ds 7.1 2504880 

747 3 SSK 7.0 2469600 
D 2 SSk6.9 2434320 

1 SSK6.8 2399040 

664 6 Ms6.7 2363760 
5 Ms6.6 2328480 
4 Ms 6.5 2293200 

E' 3 Ms6.4 2257920 
2 Ms6.3 2222640 
1 Ms6.2 2187360 

581 6 Ps 6.1 2152080 
5 Ps 6.0 2 116800 
4 Ps 5.9. 2081520 

F 3 Ps 5.8 2046240 
2 Ps S.7 2010960 
1 Ps S.6 1975680 

500 6 So5.5 1940400 
5 So5.4 1905 120 

G 4 SoS.3 1 869840 
3 SoS.2 1834560 
2 .' So5.1 1799280 
1 SoS.O 1764000 

415 6 Os 4.5 1587600 
5 Os 4.4 1552320 

SCHEDULE 1 

FH HA FA 

./ ./ 

./ / ./ 

./ ./ 

i 
..-

.. ./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ ./ 

./ 

./ ./ 

./ ./ 



~---'--------- ------------ ----- - ---------------------- - -- -- - -- ------------

H 4 Os 4.3 1517040 ./ ./ 

3 Os 4.2 1481 760 ./ ./ 

2 Os4.1 1446480 ./ ./ 

1 Os 4.0 1411 200 ./ ./ 

./ 

332 6 As 3.5 1234800 ./ ./ 

5 As 3.4 1 199520 q ./ 

1 4 As 3.3 1164240 ./ ./ 

3 As 3.2 1 128960 .f./ ./ ...... 
2 As 3.1 1093680 ./ ./ 

1 As 3.0 1058400 ./ ./ 

./ 

250 6 Cs 2.7 952560 ./ ./ 

5 Cs2 .. 6 917280 ./ ./ 

J 4 Cs 2.5 882000 ./ ./ 

3 Cs2.4 846720 ./ ./ 

2 Cs 2. 3 811440 ./ ./ 

1 Cs2.2 776160 ./ ./ 

./ 

166 6 Cs 2.1 740880 ./ ./ 

5 Cs 2. 0 705660 ./ ./ 

K 4 Bs 1.9 670320 ./ ./ 

3 Bs 1.8 635040 ./ ./ 

2 Bs 1.7 599760 ./ ./ 

1 Bs 1.6 564480 ./ ./ 

./ 

83 6 Bs 1.5 529200 ./ ./ 

5 BsI.4 493920 ./ ./ 

L 4 Bs 1.3 458640 ./ ./ 

3 Bs 1.2 423360 ./ ./ 

2 Bs l.l 388080 ./ ./ 

1 Bs 1.0 352800 ./ ./ 

./ 

M ./ ./ 

./ ./ 

N ./ ./ 

Index Value = 200 

2 
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SCHEDULE 2 

New Nurses & Medical Salary Structure. 

Current PSC Revised scale 
Scale 

Nurse Aid P2-4 388080 
423360 
458640 
493920 
529200 
564 480 

Registered Nurse P6-10 705600 
740880 
776160 
811440 
840720 
882000 

Senior Nurse P9- 12 917280 
952560 
987840 

General Midwife P9-12 1 023 120 
1093683 
1 128960 

Senior Midwife PlO-13 1164 240 
1 199520 
1234800 

Nurse in charge 
1270080 
1305360 
1340640 

Nurse educators PlO-ll 1375920 
1411 200 
1446480 
1481 760 
1517040 
1552320 

PrinciQal Nurse 1587600 
Educator/Sisters 1622880 

1 658 160 

ill: ." .~ ... -,. .' . 

/ 

} 
" 
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Revised scale 

Allied Heath Workers 
1 764 000 
1 799280 
1 834560 
1 869840 i 

1 905 120 
1940400 ,I 

,. 
/. 

1975680 
2010 960 

Doctors ( GP) 2046240 
2081520 
2116800 
2152080 

S Skilled Doctors 2 399040 
2434320 
2469600 

4 
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SCHEDULE 3 

New Teachers Salary scale. 

~E..~.§9Ab~.~Jg_Qt j 
'E-SCALE 1~()1.2 
E-SCALE !E01.3 
E~$gJ.\LE _ i~01.4 

! 

Untrain Teachers 
; U/'ltri:liIJ .T.~achers 
Untrain Teachers 
Untrain Teachers 

. ~ -, - .-. .. - , 

!EO 2.0ETV-::-TI3i:lcher, VanuCitu q~~lifi~ati()n _ 
'EO 2.1 -ET\,f~_I~~(;~er!_YC:l!:ll,Ji:ltu.9\Ja!!fic<!th:m __ . 

E-SCALE [E02.2 _._:..;IY=I~_a.<2b,~, __ YC:lIl_~C:lt.lJ.gu~!i_!i2a.ti()r:! _____ : 
~E~~CA~E-']g()g~3- .:~T'{ -I~<!9h~r,y i:ln.llC:l!u.9LJC:llific;Citio.n _. __ ...... , 

iE02. 4 . i;IY-IE)Ci9her,Ya.llll<!!l,J9LJaJifj9.Citjc>D..; 
:E-SCALEiE02.5 ETV-Teacher, Vanuatu Qualification ; 
:-'_~'_~~'_k_"'~_" ,".---- --t- _"_'A_"_'''~ , •. -- ... --~-"!'.-~.-------.------~ ... --.---~.~~-"--~ ........ --~-... --.--.. - '~"-" .. ~--~. <--~i 

.-.1... 

E-SCALE!E03.3 
!E03.4 

..• I-iei:ld fy1a~!~r Primary 
, HeCidrylaster Prirna,ry . 

_ . _ Sec()ndary teachers 
E-SCALE [E03:5. 
E-SCALE _U~Q~.6._ . __ 
E-SCALE _ 1.~Q3.? 

iE03.8 
E-SCALE j E03.9 
-E-SCALE -jE04.0 ........ _ ! .. o •• ~ •• _ •• _"._ •• , _.. _ _ • __ •• __ ~_ •• _. _ •• _. 

. . _ _ __ SE)ni()r?l3co!1dCiry TeachE)r~ 
:E-SCALE . jE04.1 .-

E-SCALE i E04.2 ...... _. - .. _. ." .... - ... '" 

E-SCALE I E04.3 ,- ._ ... -. ~ .. " ._-.- ... ' r···· ._' ... ,_ .. -.... -. 
,E-SCALE i E.04.4 

iE.04.5 
'E-SCALE /E04:6 

. - .-" - .. ~ 

E-SCALE E04.7 
;E~?'9A~~ l1::04.6 

-~:.~gt>..~-~.,_JI::Q~,~-._ 
E-SCALE .. iE05.0 
E-SCALE iE05.1 

f-

E-SCALE iE05.2 

E-SCALE E05.3 

.. , --'. -.. ~. - -. . ...... - ". ".-.~", ,,-'"" --_._" -- , 

. ,Jllr1i()r~~gol1d~1}' .!='riTl2ipctls 

._. _, .. , _."" ___ . ____ .T_· 

Senior ~eco.nctary PringpC:lls. 

New value 

388080 
423 $60 
458640 

4~.i920 

705600 
740880 
776160 
811 440 
846720 
882000 

917280 
952560 
987840 

1 023120 
1 093680 
1 128960 

1 164240 
1 199520 

1 234800 
1270080 
1 305360 
1 340640 
1 375920 
1 411 200 

1 446480 
1 481 760 
1 517040 
1 552320 
1 587600 
1 622880 

1 658160 
1 693440 
1 728720 
1 764000 
1 799280 
1 834560 

1 869840 

.c.:,,"," •• " 
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E-SCALE jE05.4 "r --._"_-0- -"- -

'E-SCALE lE05.5 
·E=scALE"'IEos:6 """'''''''''''' '" f"" .... " .. 
~ =SC~l:E , , " I E:(J§.7 
'E~§G~~E: " iE:()!).8", """',,,,,,, 
Revised Grades of those under OSA. 

1 905120 
1 940400 
1 975680 
2010960 
2046240 

,: 
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---- ______ l _____ _ 

S-SCALE \S01.1 
S-SCALE iS02.1 

--} •... -~ .. ~.--"--

S-SCALE IS03.1 
;~:SCALE .• ' [804.1" 
S-SCALE IS05.1 

SHEDULE4 

OFFICERS UNDER OSA. 

..... __ .~~2lIiL9_1i_S.~_______."., __ ,._ 
.GMP-Member of Parliament 
SPR-President 
GPM-Prime Minister •.. -.- ---- ' ..• - .. _ .. --.- - .. -~.. _. ~-- -

. __ ,.G§i.E~$p~Cl.k.Elr ,. , .. 
GMI-Minister 

2,8~2,OOO i 

2,800,000 . 
'--._,.".," ·-,···_-·-t 

.-?!.~?Q!Q9().1 
2,4Q9;~QO .! 

SAG- Auditor General 1,7?3,800 

?~§Q,<\,~Er§06.1G.EE.-:l~!§~~r~t~~!p.M eri\l.$~c: _J!~~~1~~4_i 
S-SCA~~. JSQ6:? .. 2119.p'riI,lClt~As~is.t $~c:r(3Jclly! F'M.1,~~?..§()4; 

,Other 1 stE9li~ical Advisors to Mins 

'S~$Q!,-LE:l$()?·1 .$Qrv1~P,l:!IJ._$9!, Pl:!IJ.Pr<:)~~c: .. . ... _L~!5;3!§'4~ 
S-SCALE 1S07.2 'Ombudsman . 1,611,048 I 
,·-·-,·-····--'-·--T~-'-'·-" ··LCh~im~Dj)~G--······~-'.'·--1--61·1--048--1 

j$:$CALE .. !§08.1 :G$P-2_l1d_ $ecretary,F'()litical . 1,.50.!3,3~4 
:$:$9A!:-~. _l$()9.~ .. 1_ . __ .. Glf!:~lg.?~c:,r.~!ClryLP_()Ii~C:ClJ_. _,1)?9~,~!!4. 
$-SCp,~E 1$19· t .~MQ:M.i.l1ist~t!),QffiC:El$lJPerv!~()r.. .~Cl.9.,Ll9.~. 
is-SCALE )S 11.1 . .GM$~fv1irli:stets$Elc!etG\ry.rr}'pist59.0,712 
'S-SCALE[$12.1 :GD1-Minister's Driver Grade 1 49.~A§~, 
;S-SCALE is 13.1,cG'g_?~_Mi~i~!~!'.s.P!!"El~:~ii.q~.?, ,.->. ._. 387,240 

'~~~g~t~'!~314:1" SCJ:Qhief~lJ~tice -'~.".~-.~ .•.. T.".~.-.·.~.'.'~.".'-. '.! 
... .' 'Attorney' <?~neral .. "". ... _ 

~$:$QJ.\~~_ J?~ __ §~L..:qQ!3:~~G\9~~C?LQ()\I!J3..lJ.~i_rlEl~s..._ ...J!~.9~!9~Q.: 
S~$CALE:iS16.1.iG[?kQp.p()s.i!i()rl~cl!!.. . .1 ,~.~9.,!Q~O ; 

! GDL- 1st DeplJty$peaker 1,369,O!?O 
S-SCALE 'S 17.1 . ..GWI::l~.Q()\lt.lJV~i(J,-2nd. Dep $p~r 1,369.,()!?Q 
S-SCALE !S18.1$c;p:Q!er.k.!()PCirliarTlEll1t . 1 !~~:3,9,48 , 
:$~?CALE 1$19. .. 1. ,SP8:EriI1Priv Sec t() PrElsident1,~~1 A4:() 
S-SCALE )S20.1 SpA-Asst Priv ?~c t().president 1,§()~,:,384 -- _. - - ."~ .- --- r _. -
S-SCALE .. 1$21:1 _qp$:eriYJ~l3c.tQJ?ep~tyJ'Jv1 , .. 1)()~,;37'§ 
S-SCALE 1$~~.19~,P.:.J\.~~tEri"$e.c:to Q~P,ut.Y. J'¥.. 1 !()~4:.oE)~~ 
S-SCALE 1823.1 :~AO.-:P!in ,6,c1rninOfficer t0r:>M (PRO)1,6.84,?84 
S-SCALE jS24.1 ,89M..gfficeJv1gr to PM . f345,496 
S __ SCAJ-:_~ iS25.1~T9~TYQi~uog:Q.M.. .. 8Q9,496 '. 
S-SCALE;S26.1 SF9~f_iliQg.C:;IEl.rkJ[)ril,le.r 1.SpEla~er §~(),?1? 
:S-SCALE !S27.1SRC-Residence Cleaner 387,240 

'S-SCALE js~~.1S0G~Qffi~139IeClQI3!_ ... . ~~?!g~() 
'?~§QJ.\~_S iS29.1 _~§i,ry1B=M..El,~.~I3I1_gElr(Bl3gElQ.tic?l}i§L_ ... .~6.Q)QQ()--i 
S-SCALE . IS30.18QG-Office G.Clrdener ~8_8~()()0 

: . , $$<3. ParljalTlEll1tClry Coun~il A(jvisQf 1 921 008 
$=$Q~~!=.J$;31.1 . ..§$.<3. .. $<?!i2i~Qr.GElI1_er.~!~_,_... . 1 ,.~g1.!Q()8 
S~S.Gp,LE l$~2J .... .G[)P:I?ElP~ty.J'M., , ,2)~~Q!()()0 ..• 
S"$9,6,LE:S33.19~p-Opp'nLeCldElr'sPriv.$ec. 1,:,359,984 

$-SC,A.LE ;$~4.10~S:_QPP~11 ~El~d.Elr'~ Office. $llP' 7.~':l'§5.6 
'S:_$_G,A.~E J$~!5J,_ .. QLJ.:_.Qpp.~I1_~,El.Clc!El(~_:r.ypLsL,.,. . _ '." ~~.!:!!~4:a..,_ 
S-SCALE IS36.1 'OLC~()pp'n Le€ider's Cleaner 240,000 
S-SCALE :S37.1M.inis,te.r's $.ElcretaJyTY(Jist !?()!QOO 

_ ____ ~L-

Revised 
2646000 
3528000 
3528000 
3351 600 
2822400 
2822400 
2504880 
1 764000 
2469600 
2822400 
2822400 
2822400 
1 577 250 
1 577 250 
1 058400 
670320 
532728 
423360 

3528000 
3351 600 
1 411 200 
2822400 
1 411 200 
1 411 200 
2363760 
1 577 250 
1 549980 
1 982736 
1 764000 
1 940400 
1 058400 
882000 
670320 
387240 
387240 
387240 
352800 
264000 

2640000 
2998800 
1 745063 
1 058400 
670320 
352800 
776160 
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S-SCALE)§38J ;Qpp()sition_lJI.Ihip _ .. __ 
:§--§g~~~-J§~~Lt_ __;F:'ri!!l~}{1_in~_t~~~§~C!~!~_ryJ.\/pi~_t ___ _ 
S-SCALE IS40.1 __ :~ri!:lJEl}J1il!~~t~~s_?n~ Q1f3?IJf3r 
;s_-§~A~E-ls41.1-: 1~tJypi~~ to rv1inist~r _ 
'S-SCALE iS42.1 _§p~Cl:~Elrl';_Qffi~f3_QIEla.:rlElr___ 

, 
.JJ.~_~~~Q_~g.. i -j 

847,296 : .. ,--- ~B.i:?~~----i 

??(),OQO -l 
_2§~!QQO ' 

( 

1 411 200 
882000 
352800 
776160 
352800 
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SCHEDULES 

Allowances and additional Payments. 

Allowances & Extra 
payments 
Overtime 

Unsocial hours rates 
Remote allowance 
Shift allowances 

On call allowances 

Acting allowance 

Responsibility allowance 

Permanent posting to 
different locality allowance 

Domestic travel allowance 

Overseas travel 
Pacific Islands 

Australia & Asia 

Europe & US 

Dirty Job Allowance 

Current Rate 

Time and a quarter with a 
minimum payment as one hour of 
overtime. 
Time and a quarter 

Regular alternating -vt 1,375 per 
month. 
Regular night shift -vt 3 300 per 
month 
Paid at applicable rate 

Percentage of difference between 
salaries determined by the PSC 
within a set scale 

• P 08 to P. 21 vt 120000 to 
vtl80 000 per annum 

• POI to P.07 vt 60 000 to 
vt 120000 

One off payment of 2% of salary 
for single officer with an upper 
limit of vtl2 000 and 3% of base 
salary for a a married officer with 
an upper limit of 18 000 vatu 
Permanent officers 
Vtl 700 for first 30 continuous 
calendar days. These allowances 
are reduced by 50% after first 30 
continuous calendar days ie vt8500 
per day or 25% of receipted meal 
cost. 

Daily rated 
C4 vt850 per day 
C 1 to C3 vt 680 per day 

• 
• 

vt8 500 per day subsistence 
vt 13 300 per day 

Subsistence 

50 % of the hrly rate (excluding 
cola) for each hour of dirty job 
performed. 

Adjustments 

Time an~i'a quarter with a minimum 
payment as one hour of over time. 

Time ana a quarter 
VtlO Q()O per month 
Vt I 500 per month 

Vt 3 500 per month 

Time and a quarter for actual hours 
worked ( 25 % on top of normal 
working hrs) plus 7.5 % for on 
call/waiting time. 
Percentage of difference between 
salaries determined by the PSC within 
a set scale 
P 08 to P. 21 vt 120000 to vt180000 
per annum 
POI to P.07 vt 60 000 to vt 120000 

* One off payment of vt 50 000 vatu 

• Establishment allowance of 
vt30000 

All permanent officers will receive a 
per dium of vtlO 000 per day. This 
allowance includes subsistence and 
accommodation cost. 

Transport allowance - vt 200 per km 
to be paid in advance base on 
Mileage to be covered. 

Class A Vt20 000 per day 
Class B Vtl5 000. per dium 

Class A vt 25 000 per per dium day 
Class B 18500 per day 
All allowances includes Subsistence, 

Accommodation, transport and 
incidental. 

Class A Vt50 000 per day 
Class B Vt35 000 per day 

50 % of the hrly rate (excluding cola) 
for each hour of dirty job performed. 

9 



Child allowance Vt 1 500 per child for each month Child allowance is limited to two 
children only vt 2000 jJer child .. 

Housing allowance and • Rent: vt 15000 • All Housing allowances, will 
Rent deductions • Owned house vt 7 500 be consolidated with the 

• Rent deductions on Salaries. 
government owned houses • Only those position and 
vt 12% of Basic salary grade with special 

entitlements will be allocated 
govt house, entitle grades are 

" from grade A - F only. 
• Those who are not entitle 

¢~ill be oblige to pay 60% 
,.' full market rate. 

• The Ministries Tied houses 
will be the responsibility of 
the DG of each respective 
Ministry to allocate houses to 
those officers with special 
duties and responsibili!y-

Medical expenses 100% payment but conditions apply • All Officers are entitle to free 
. ( see policy detail in staff medical services at 
Manual. Government owned and run 

Medical centreslhospitals 

• Overseas treatment be the 
sub,iect of an insurance cover. 

Special Skills Allowance - • Technical. Vt 120000 to vt 2.0 
million per anum 

Rate to be calculated using Point 
Matrix system. 

Dead while performing 6 months salary • For those officers employed 
Services ( Accidents) for over 5 years continuous 

service - 6 months salary plus 
funeral expense. 

• For those employed for 6 
years and more - I years 
salary plus Funeral expense. 

Natural dead 6 months • 6 months 

10 



SCHEDULE 6 

A Point system Matrix, a guide to determining salary grade, within the 14 scale level. 

Compensable Minimum Low Moderate High 
critical Factors 

1 

1 Responsibility 
a) Policy & 0-25 50 15 100 

,~ 

Corporate Planning 
b) Financial 0- 25 50 75 100 
Management/accounta 
bility 
c) 0-30 60 90 120 
SupervisioniResponsi (0 - 10 staff) (11- 20 staff) (20 - 50 staff) (50 Plus) 

ble for others 
d) Equiptments and 0-20 45 60 80 
Material/assets 
Training/assisting 0- 5 20 35 50 
others 
d) Output! Quality 0- 25 50 75 100 
Service delivery 
e) Risk and extend 0-15 25 45 60 
of Risk/impact 

2 Skill 
a) Experience 0-20 45 60 80 
b) Education/training/ 25 50 75 100 
Qualification 

3 Effort 
a) Physical 5 20 35 50 
b) Mental 0-15 30 45 60 

4 Working conditions 
a) Unpleasant /hazard 5 20 35 50 
Condition 
b) Work load 5 20 45 50 

Total Points 1000 
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REPUBLIQUE DE VANUATU 

LOI N° 5 DE 1980 RELATIVE AUX COMMUNES 

PUBLICATION DE LA L1STE APPROUVEE DES CANDIDATS AUX ELECTIONS MUNICIPALES 
DE PORT·VILA 

Vu I'article 7 de I'arrete N° 60 de 1982 sur les elections municipales (regles de procedure), Ie Conseil des 
elections publie par les presentes, la liste des candidats aux elections municipales de Port-Vila du 31 
octobre 2005. 

NOMS DES CANDIDATS AUX ELECTIONS 

A) SECTEUR MALAPOAITAGABE 3 

CANDIDATS AFFILIATION 

1 SEPAJIMMY VANUAAKU PARTY (VP) 
2 SOARAMISSAC VP 
3 TOMNIAVA VP 
4 WILLIE DAVID VP 
5 DANIEL BULE VP 
6 GILBERT A. DINH NAMANGI AUTE (NA) 
7 EMORY ALiCK NA 
8 JOCELYNE HINGE NA 
9 JAMES BANI CONFEDERATION DES VERTS (CV) 
10 WALLIS KELEP CV 
11 NAMAKABOB CV 
12 DAVID LANGITONG CV 
13 IATIKA IAMTEN CV 
14 LILY LUI CV 
15 POITAJAMES CV 
16 WILLIE P LOKIN CV 
17 WILLIE LEONARD CV 
18 JOSEPH IWAI CV 



---- ----- --

19 DINIAMOS CV 
20 BULE ROGER CV 
21 KIETH BANI CV 
22 BETSESAI VERONICA CV 
23 SERAH DOUGLAS PARTI NATIONAL DE VANUATU (PNV) 
24 TALISO GILBERT JOHNNY PNV 
25 SHEM CHARLIE PNV 
26 HARRY PETER PEOPLE'S ACTION PARTY (PAP) 
27 OUEAY WILLIE NATIONAL COMMUNITY ASSOCIATION (NCA) 
28 lAS KENETHY NCA 
29 IAWAN JOHNSON NCA 
30 THOMAS NAGOF NCA 
31 SAMSON PETER NCA 
32 THUHA JEAN LUC NUP 
33 KAGAERUJACK PARTI NATIONAL UNIFIE (PNU) 
34 RUBEN OLUL NUNG NUNG PNU 
35 PHILIMON ESAU PNU 
36 DICK EDDY PNU 
37 ROBERT SEULE PNU 
38 PAUL KALO RISU PNU 
39 DAVID MAURICE PARTI REPUBLICAIN DE VANUATU (PRV) 
40 KELEPJAMES PRY 
41 IAU NASSE PRY 
42 IAU KAMITY JOE UNION DES PARTIES MODEREES (UPM) 
43 MANAMUAN PETER UPM 
44 ISAAC LOREN UPM 
45 JONAH BUTU UPM 
46 ISAAC ERIC PARTI PROGRESSISTE MELANESIEN (PPM) 
47 BEN PHILIP PPM 
48 DOUGLAS BEN PAKOA PPM 
49 RUBEN JACK PPM 
50 ROBERTTAHO PPM 
51 RUBEN TIVIVI PPM 
52 DICK JACK PPM 
53 JOEL KUMBAK PPM 
54 RORIN MILLER PARTI TRAVAILLISTE (PT) 
55 WILLIE ESAU INDEPENDANT (lND) 

8) SECTEUR ANA8ROUlMELCOFFEIT ASSIRIKI 4 

CANDIDATS AFFILIATION 

1 SOLOMON SIMON VP 
2 JAMES YAVIONG VP 
3 NAIEU HENRY VP 



4 CLAUDE SHEM MASOERANGI VP 
5 AVOCK PAUL HUNGAI VP 
6 SOVRINGMAL LUDOVIC NA 
7 ALFRED BARTHELEMY NA 
8 JUSTIN MOULONTOURALA NA 
9 SANDY DANIEL NA 
10 KOMBE ROGATIEN NA 
11 SALI ROBERT CV 
12 KILETEIR ARSEN CV 
13 PAUL NAPAU CV 
14 NOKLAMJOE CV 
15 HAOUL GILBERT CV 
16 DIDIER LEYMAND CV 
17 PATRICE SAM CV 
18 MARTINO MASSING CV 
19 FREDERIC MASSING CV 
20 ELWENMAL K. BOB CV 
21 THOMAS TAURA CV 
22 LEO RICHARD CV 
23 LANGLOIS JOEL PNV 
24 JOSEPH B. MOLWAK PAP 
25 JOHN TARISINE PAP 
26 SETH JOHN KENNEDY NCA 
27 LAVA DAVID NCA 
28 CROWBY PATRICK PNU 
29 JUSHUA HIVO KEN PNU 
30 TORRY MEIK PNU 
31 MIALANNETH PNU 
32 MANSOP JIMMY PNU 
33 ALiCKSON FRANK PNU 
34 EDDIE SILAS TISALIU PNU 
35 WILLIE JACK TIAMUA PNU 
36 WILLIE ROY PNU 
37 CHRISTINE TAMASSING PRV 
38 VUREVEP MANASSE PRV 
39 ISSO DAVID PRV 
40 GAETAN MASSING PRV 
41 LEO AUSTIN TARI PRV 
42 TARI PITA PRV 
43 EKEN PAUL PRV 
44 FLORE NT NALESABANG PRV 
45 MELETERES AMBROSIO UPM 
46 JOSELITO WOKON UPM 
47 MELTETAKE SELWYN UPM 
48 NATO GEORGE UPM 
49 REMY VIRATIRO UPM 
50 MASSING MAKI UPM 
51 DAVIDALICK UPM 
52 URELELESS MAXIME UPM 



53 ANDENG FRANK UPM 
54 LOUIS PAUL TAUT UPM 
55 NITEN ANDRE UPM 
56 CHARL Y NIRUA PPM 
57 JOHN JOUSIE PPM 
58 STEPHEN NATHANIEL PPM 
59 DANIEL RORY Parti Progressiste Populaire (PPP) 
60 CHRISTIAN KELEKELE PPP 

C) SECTEUR CENTREVILLE/SEASIDE 4 

CANDIDATS AFFILIATION 

1 WENJIO TAMAU VP 
2 ROSA IALITA VP 
3 JOE MAURICE VP 
4 KAPEN MAOUNG CV 
5 SAKARIAH CHARLEY CV 
6 JOSEPH ARON CV 
7 KEN SIMON CV 
8 KEINOHO H. ALEX CV 
9 JIMMY ALiCK PNV 
10 GEORGE TOARA PNV 
11 MOFFET MERA PAP 
12 LAMAI JOHN NCA 
13 KEN BRIAN NCA 
14 ALiCK SANDY NCA 
15 MAKI VAl PNU 
16 JEAN SHEM PNU 
17 WILLIE ESAU PNU 
18 SOLOMON FRED PNU 
19 HUBERT WALKER BULE PNU 
20 CHABOD JEAN YVES PRY 
21 ALiCK BERRY PRY 
22 AVOCKKENCY PRY 
23 JOHNAS LEKAI UPM 
24 TONG SEULE UPM 
25 PALAUD DONALD UPM 
26 SANDY SAMUEL UPM 
27 WILLIE MORSEN PPM 
28 TOUMELU CAKAU PPM 
29 ALICE HATHY PPM 
30 EDWARD TAVOA PT 



D) SECTEURSUD 3 

CANDIDATS AFFILIATION 

1 MESAO ERIC VP 
2 MICHAEL KALSAKAU VP 
3 JAMES KALO VP 
4 TOM JOSEPH CV 
5 KENEDJERRY CV 
6 VIRA B. FRANK CV 
7 SEPA KENNEDY PNV 
8 FRANCKY TAVDEV PAP 
9 MALEPUISSAC NCA 
10 TOUQUEN ISSAC NCA 
11 ADAM DOUGLAS NCA 
12 ALLAN ANDREW PNU 
13 PAKOASANDY PRY 
14 LUIS SERGE PRY 
15 BASIL HERVE PRY 
16 TONY WRIGHT UPM 
17 TAHUNALI UPM 
18 VANOTERRY UPM 
19 KALODICK PPM 
20 KALKOA JOSEPH PPM 
21 KALO DONALD JIMMY PPM 
22 ELWELGEN ANDREW PT 

FAIT a Port·Vila Ie 19 octobre 2005 

LE PRESIDENT LE MEMBRE LE MEMBRE 

Etienne KOMBE Rev. Youen ATNELO Cherol KALA 





------------~--~~cs~-------~-----~---------~----

REPUBLIQUE DE VANUATU 

REGLEMENT CONJOINT N°28 DE 1980 RELATIF AUX DISTINCTIONS 
HONORIFIQUES 

INSTRUMENT DE NOMINATION 
DES MEMBRES DU COMITE CONSULTATIF DES DISTINCTIONS 

HONORIFIQUES 

VU les pouvoirs que lui conferent les dispositions de l'artic1e 7 du reglement conjoint 
N°28 de 1980 relatifaux distinctions honorifiques et l'artic1e 8.2) de l'arrete N°46 de 
1987 sur Ie reglement conjoint N°28 de 1980 relatif aux distinctions honorifiques, Ie 
President de la Republique de Vanuatu nomme les personnes suivantes membres du 
Comite consultatif des distinctions honorifiques. 

a) Nasario Fekaifonu 

b) Mary Lini 

c) Harold Thompson 

d) Willie Nakat 

Le present instrument de nomination entre en vigueur a la date de sa signature 

FAIT a Port-Vila, Ie 22 juillet 2005. 

LE PRESIDENT DE LA REPUBLIQUE DE VANUATU 
M. Kalkot MatasKeIekele 

I. 



REPUBLIQUE DE VANUATU 

REGLEMENT CONJOINT N°28 DE 1980 RELATIF AUX DISTINCTIONS 
HONORIFIQUES 

INSTRUMENT DE NOMINATION 
DES MEMBRES DU COMITE CONSULTATIF DES DISTINCTIONS 

HONORIFIQUES 

VU les pouvoirs que lui conferent les dispositions de l'artic1e 8 du reglement conjoint 
N°28 de 1980 relatif aux distinctions honorifiques, Ie President de la Republique de 
Vanuatu nomme les personnes suivantes membres du Comite consultatif des distinctions 
honorifiques. 

a) M. John Path 

b) Rev. Nippy Ayong 

c) Mme Yvette Sam 

d) M. Noel Tabiusu 

Le present instrument de nomination entre en vigueur a la date de sa signature 

FAIT a Port-Vila, Ie 22 juillet 2005. 

LE PRESIDENT DE LA REPUBLIQUE DE VANUATU 
M. Kalkot MatasKelekele 



REPUBLIQUE DE VANUATU 

LOI N° 10 DE 1981 RELATIVE A L'OFFICE DE COMMERCIALISATION DES 
PRODUITS DE BASE 

AVIS DE REVOCATION DES MEMBRES DU CONSEIL 
D' ADMINISTRATION DE L'OFFICE DE COMMERCIALISATION 

DES PRODUITS DE BASE 

LE MINISTRE DU COMMERCE EXTERIEUR, DE L'INDUSTRIE ET DU TOURISME 

VU les pouvoirs que lui confere Ie paragraphe 5.5) de la Loi N°lO de 1981 relative it 
l'Office de commercialisation des produits de base, revoque M. Tata Abel de la fonction 
de membre du Conseil d'administration de l'Office de commercialisation des produits de 
base: 

Le present instrument de revocation entre en vigueur it la date de sa signature. 

FAIT Ie 9 aout 2005 

Ministre du Commerce exterieur, 
de I'Industrie et du Tourisme 

M. James Bule 



REPUBLIQUE DE VANUATU 

LOI N°16 DE 1999 RELATIVE A L'AVIATION CIVILE 

AVIS DE DESIGNATION D'AEROPORTS ET D'INSTALLATIONS DE 
NAVIGATION DE SECURITE 

VU les pouvoirs que lui confere Ie paragraphe 97.1) de la Loi N° 16 de 1999 relative a 
l'aviation civile, Ie ministre de l'Infrastructure et des Services publics designe par les 
presentes les aeroports et installations de navigation suivants, aeroports et installations de 
navigation de securite : 

a) Aeroport de Bauerfieldl Port-Vila 

b) Aeroport de Pekoa / Santo 

c) Aeroport de Whitegrass/ Tanna 

d) Plateau Sono 

e) Suago/Mele 

f) Sites de Mele Lama 

FAIT Ie 26 aofit 2005. 

LE MINISTRE DE L'INFRASTRUCTURE ET DES SERVICES PUBLICS 
M. Edward Nipake Natapei 



REPUBLIC OF VANUATU 

PUBLIC HOLIDAYS ACT [CAP 114] 

Declaration of Public Holiday 

In exercise of the powers conferred on me by section 2 of the Public Holidays Act [CAP 
114] and acting on the advice of the Prime Minister, I, KALKOT MATASKELEKELE, 
President of the Republic of Vanuatu, declare Thursday 8th December 2005 to be a 
public holiday for the citizens of Sanma province living and working throughout Vanuatu. 

Made at Port Vila this ____ ~== 

His Exellency KALKOT M \ ~""' ... "'--'"' 
President of the Republic of Vat11.taJtr::-:::-;; 



REPUBLIC OF VANUATU 

VANUATU FINANCIAL SERVICES COMMISSION 

THE COMPANIES ACT [CAP. 191J 

TAKE NOTICE that pursuant to Section 335 ofthe Companies Act [CAP. 191], 
the following company has been struck off the Register of Companies at Vila, 
Vanuatu. 

Company Name 

Registration No 

Date of Registration 

Company Type 

: SOUTH PACIFIC BINGO MART LIMITED 
: 5523 

: 09 December 1997 

: Private Local Company limited by Shares 

Dated at Port Vila this eleventh day of July 2005. 



---- ~-~-----~~ -----~----~------------~~-- -

REPUBLIC OF VANUATU 

VANUATU FINANCIAL SERVICES COMMISSION 

THE COMPANIES ACT [CAP. 191] 

NOTICE OF RESTORATION OF COMPANY NAME TO 
THE REGISTER OF COMPANIES 

Company Number: 
Company Name: 
Date of Incorporation: 
Company Type: 

5585 
ROSE (VANUATU) LIMITED 
28th August 1998 
Private local company limited by shares 

NOTICE IS HEREBY GIVEN that in accordance with the provisions of Section 335(4) 

of the Companies Act [CAP. 191] against:-

ROSE (VANUATU) LIMITED 

is restored to the company register. The company had been struck off the register 

pursuant to Section 335(1) of the said Act. 

The aforementioned restoration shall be deemed to be effective as from the twenty-fifth 
day October 2005. 



REPUBLIC OF' VANlJA~l) 

VANUATU FINANCIAL SERVICES COMMISSION 

THE COMPANIES ACT [CAP. 191] 

CANCELLATION OF STRUCK OFF NOTICE 

Company Number: 
Company Name: 
Date of Incorporation: 
Company Type: 

4259 
EASTERN & PACIFIC IMITED 
23rd November 1990 
Private Exempted Company limited by shares 

NOTICE IS HEREBY GIVEN that the strike off notice dated 8th May 2005 which was 
issued in accordance with the provisions of Section 335 of the Companies Act [CAP. 
191] against:-

EASTERN & PACIFIC LIMITED 

and published in the Official Gazette Issue No.22 dated 11th July 2005 is hereby 
cancelled. 

It is further notified that the company shall be deemed to have been in continued 
existence. 

Dated at Port Vila this seventeenth day of November 2005. 

~ 
... " : . 

>. " , <: 
.-- ,,- . 

Jen ari (A~ting) ..- _.<-,.: 
RE . ISTRAR OFCOMPANIES 



REPUBLIC OF; VANU-A 'f;I) 

VANUATU FINANCIAL SERVICES COMMISSION 

THE COMPANIES ACT [CAP. 191] 

CANCELLATION OF STRUCK OFF NOTICE 

Company Number: 
Company Name: 
Date of Incorporation: 
Comp_any 1'ype: 

4259 
EASTERN & PACIFIC IMITED 
23rd November 1990 
Private Exempted Company limited by shares 

NOTICE IS HEREBY GIVEN that the strike off notice dated 8th May 2005 which was 
issued in accordance with the provisions of Section 335 ofthe Companies Act [CAP. 
191] against:-

EASTERN & PACIFIC LIMITED 

and published in the Official Gazette Issue No.22 dated 11 th July 2005 is hereby 
cancelled. 

It is further notified that the company shall be deemed to have been in continued 
existence. 

a 
f 



Pacific Commercial Finance Limited 
(In Voluntary Liquidation) 

Notice of Final Meeting 

Notice is hereby given in accordance with section 286 of the Companies Act 1986 [CAP 
191] that a final meeting of the members of Pacific Commercial Finance Limited 

will be held at the offices of Hawkes Law, Hawkes Law House, Rue Pasteur, Port Vila, 
Vanuatu on 6 January 2006 at 9.00 am. 

The purpose of the meeting is to receive the liquidators' account of the winding up of the 
Company and the giving of any explanation thereof. 

Dated: 6 December 2005. 

Jonathan G Law 
Liquidator 

~~ 
Bill L Hawkes 
Liquidator 

10· 



PLANTATION COPRA (PACIFIC) LIMITED 
(In Voluntary liquidation) 

NOTICE OF VOLUNTARY LIQUIDATION AND APPOINTMENT OF LIQUIDATOR 

I, Andrew Neill of PKF Vanuatu hereby give notice that on 8 December 2005 the 
following special resolutions were passed by the members of Plantation Copra 
(Pacific) Limited: 

1. that the company be voluntarily wound up, and 
2. that Andrew Neill be appointed liquidator. 

8 December 2005 

Andrew Neill 
Liquidator 
POBox 95 
Port Vila Vanuatu 

If. 

-----------------------------------------------------------------------------------






