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REPUBLIC OF VANUATU 

PUBLIC SERVICE DISCIPLINARY BOARD (PROCEDURE RULES) 
ORDER No59 OF 1982 '---"-'---

To ptovide for the procedure rules under which disciplinary matters are dealt 
with by the Public Service Disciplinary Board, and for matters connected 
therewith. 

IN EXER.CtSE of the powers contained in Section 15 of the Public Service' Act 
No.3 of 1981, and after consultation with the Public Service Coimmission, I 
hereby make the following Order :-

INTE'RPRETATION 
1. In this Order, unless the context otherwise requires :-

"Act" means the Public Service Act No.3 of 1981; 

"Board" means the Public Service Disciplinary Board established 
under section ~ of the Act; 

"Chairman ll means a member of the Commission appointed as Chairman of 
the Board under section 9 of the Act; 

"Member" means a member of the Board other than Chairman appointed 
under section 9 of the Act; 

"Written Statement l1 means a written statement produced in discipli­
nary proceedings and includes any annexures or exhibits referred to 
therein. 

SITTING OF THE BOARD 
2. (1) The Board shall sit at such times and places as the Chairman shall 

direct. 

(2) Subject to subrule (3), all proceedings before the Board shall be 
open to the public. 

.. ./2. 
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(3) The Board may in having regard to public interest direct that any 
proceedings or a part thereof be heard in private. 

REPRESENTATION BY LAWYER OR AGENT 
3. The officer charged with a disciplinary offence may be represented 

by a lawyer or an agent nominated by him. 

COMMENCEMENT OF PROCEEDINGS AND CHARGE 
·4. (1) Every proceeding before the Board shall be commenced by a charge 

brought by the Public Service Commission. 

(2) A copy of the charge shall be served on the officer Charged t0gether 
with copies of all statements or other documents relevant to the 
charge. 

(3) A charge issued under this Rule shall be in the form set out in Part 
1 of the Schedule. 

NOTICE BY THE OFFICER 
5. (1) If the officer charged requires the attendance of a witness whose 

statements have been served on him under Rule 4, he shall give 
notice thereof to the Chairman. 

(2) A notice under this Rule shall be in the form set out in Part 2 of 
the Schedule. 

WITNESS SUMMONS BE SERVED ON WITNESSES 
6. (1) The Chairman shall cause to be served on every witness a notice to 

attend the Board and to bring and produce to the Board su·ch 
documents and other things in his possession or under his control, 
if any, as shall be specified in the notice., 

(2) A notice under this Rule shall be in the form set out in Part 3 of 
the Schedule. 

... /3. 



NON-APPEARANCE OF OFFICER 
7. If the officer served with the charge does not attend the hearing, 

the Board may proceed with the matter in his absence. 

OFFICER TO BE CALLED UPON TO PLEAD 
8. (1) The substance of the charge shall be stated to the officer by the·;' 

Chairman and he shall be asked whether he admits or denies the' 
charge. 

(2) Subject to subrule (5) if the officer admits the charge, his 
admission shall be recorded as nearly as possible in the words used i 
by him, and the Board shall impose a punishment without hearingi 
further evidence, unless there shall appear to it sufficient cause," 
to the contrary. 

(3) If the officer denies the charge the Board shall proceed to hear the,; 
case as hereinafter provided. " 

( 4) If the 
guilty 

officer refuses to plead, the Board shall order a plea of notl 
to be entered for him. 

(5) Notwithstanding the foregoing provisions of this Rule upon an, 
admission of a charge by the officer the Board may make briefi' 
enquiry into the nature of the facts admitted and if the Board hasl. 
reason to believe that he may not be guilty of the offence charged, 
it shall substitute a plea of not guilty and proceed to hear the:; 
case."; 

PROCEDURE ON PLEA OF NOT GUILTY 
9. (1) If a plea of not guilty has been entered, the Board shall proceed t~ 

hear the witnesses. ~ 

(2) The officer or his laHyer or agent may .put questions to each witness.; 
produced against him. 

(3) If the officer is not represented by a lawyer or agent the Board' 
shall, at the close of the examination of each witness for the::, 
Board, ask the officer whether he wishes to put any questions to 
that witness and shall proceed accordingly. 

ACQUI'rTAL OF THE OFFICER WHEN NO CASE TO ANSWER 
10. If at the close of the evidence in support of the charge, it appears 

to the Board that a prima faci_e case is' not made out against th~ 
officer so as to require him to make a defence, the Board shal~ 
dismiss the case. 

THE DEFENC~; 

11. (1) If at the close of the evidence in suppOrt of thf charge, it appears 
to the Board that a case is made out against the officer 
sufficiently to require him to make a defence, the Board shall agai~ 
explain the substance of the charge to him and ask him whether he 
has any witnesses or other evidence in his defence, and the Board 
shall then hear any such witnesses and other evidence. 
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(2) If the officer produces witnesses in his defence, the Board shall 
have the right to question such witn~ssis.' , 

(3) If the officer states that he has witnesses to call but that they 
are not present at the hearing and the Board is satisfied that the 
absence of such witnesses is not due to any fault or neglect of the 
officer and that there is a likelihood that they could, if present, 
give material evidence on his behalf. the Board may adjourn the 
hearing and take such steps as it shall think fit to compel the 
attendance of such witnesses. 

EVlDENCEIN REPLY 
12. If the officer gives evidence in his defence introducing new matter 

which could not by the exercise of reasonable diligence have been 
foreseen, the Board may give evidence to rebut such matter. 

ADDRESSING THE BOARD 
13. (1) The officer, his lawyer or agent may address the 'Board at the 

commencement of the defence before the witnesses for the defence are 
ca lled. 

(2) After the close of the evidence for the defence and in rebuttal if 
any, the officer, his lawyer or agent may address the Board. 

(3) Where there are several officers charged the order of addresses to 
the Board by or on behalf of the officers shall follow the order in 
which their names appear on the charge • 

THE DECISION 
14. (1) ,ilien the evidence and the addresses, if any, have been completed the 

Board shall take a decision on each count of the charge. 

(2) Decisions taken by the Board in relation to any disciplinary charge 
shall be by simple majority. 

(3) Every decision of the Board shall be in the form set out in Part 4 
of the Schedule. 

(4) The Chairman shall r.ead out the decision of the Board in the 
presence of the officer and the Chairman shall forthwith inform the 
officer of his right of appeal under section 11 of the Act. 

DISCIPJ.INARY I'lllHSill>lliNTS 
15. (1) In every proceeding the Board may impose anyone or more of the 

following punishments as it shall think just -

(a) warning; 

(b) reprimand; 

(c) suspension of increment; 

(d) demotion; 

(e) temporary suspension from employment for a period not' exceeding 
six months, with any consequental loss of retirement benefits 
or a part thereof; 

(f) dismissal and loss of retirement benefits in whole or in part. 

9.~/5. 
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AMENDMENT OF CHARGE 
16. (1) Where it appears to the Board that the chal:ge i.s def~"ti.ve, the 

Board may make such order for the amendment of the charge as the 
Board considers necessary to meet the circumstances of the case, 
unless, having regard to the merits of the case, the required amend­
ments cannot be made without injustice. 

(2) An amendment may be made before a hearing or at any stage of a 
hearing before the close of the case against the officer. 

(3) Where in its opinion, any amendment, addition or replacement as 
specified in subrule (1) is likely to tal,. any party by surprise or 
may be prejudicial to the conduct of any person's case, the Board 
shall adjourn the 'hearing. 

ADJOURNMENT 
17. Before or during the 

hearing to a time and 
presence and hearing 
agents. 

hearing of any case Board may adjourn the 
place to be then appointed and stated in the 
of the officer charged and his l~\'lYers or 

MANNER OF RECORDING EVIDENCE BE1·'ORE. THE BOARD 
18. (1) In any hearing before the Board, the evidence of the witnesses shall 

be recorded in the following m3nner -

(a) the deposition of each witness shall be recorded in writing in 
English, French or Bislama by the Chairman, or in his presence 
and hearing and under his personal direction and supervision, 
and shall be signed by the Chairman and shall form part of the 
recordj 

(b) depositions 
question and 

shall not ordinari.ly be recorded in the form of 
answer, but in the form of a narrative; 

Provided t.hat the Cha,innan may, i.n his discretion, record or cause 
to be recorded any particlJlar Cluestion and answer; 

(c) whenever the evidence of a witness is given in English, French 
or Bislama, the Chairman may} if he is satisfied that he. is 
sufficiently convE'r.s.·'inL (.,rich these l,s:lguages, record or cause 
to be recorded- such eviJ~llce ill Any otller of the said languages 
without the use of interpreter. 

(2) When the Chairman has recorded thf~ €",'idel1ce of a witness he shall 
also record such remarks (i.E any) as he considers material 
respecting the demeanour of such witness whilst under examination. 

EVIDENCE TO BE TAKEN IN PRESENCE OF THE OFFICER 
19. (1) Except as otherwise expr2ss1y provir_k.d, all evidence taken in any 

hearing by the. Board sh-:d 1 DiC' t,;11;,:2:n in the presence of the offi.cer 

charg"d. 

(2) Hhenc'vE'r any evidence is given in a language not understood by the 
offi.cer charged, and he is present in person, it shall be 
interpreted to him in a langu~ge l!nderstood by him. 

(3) If the officer appears by lawyer and the evidence is given in " 
language other than English or French and not understood by the 
lawyers, it shall be interpreted to such lawyer in English or 
French. 

. .. ! 6. 
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(4) If the Chairman has sufficient knowledge of English, French or 
Bislarna, he may, without the use of inte,rpreter, translate from one 
into any other of the said languages with which he is conversant. 

(5) The law relating to hearsay evidence shall not apply to any 
proceedings before the Board. 

COMMENCEMENT 
20. This Order shall come into force on the date of its signature. 

MADE. at Port Vila the day of ~ 1982, 

~,' 
w. 

PRIME MI 
MINISTER OF PUBLIC SERVICE 
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SCHEDULE 

PART 1 

CHARGE 

DISC.IPLINARY CAUSE No. OF 198 

To: ________________ ~-------------of 

1. You are hereby charged that on or about 198 

at ______________ ~ _____ you 

such acts *or ornissiorts* being contrary to ____ -----------------------

2. And you' are hereby required .to aUend before the Board at 

on the day of 19 , at the hour -
of in the noon, and so from day to day 

until the charge(s)* against· you is heard, to answer to the· said 

charge(s). 

DATED at this day of 198 

Chairman 

------------------------------------------------------------------~-----------

NOTE: 

To be completed by the officer or lawyer or agent representing him. 

I hereby accept and acknowledge receipt of the charge(s)*. 

Signature 

(Detach this Note and return to the Board) 

. (*delete whichever is not applicable). 

Date 

. .. /8. 
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PART 2 

NOTICE OF INTENTION TO CALL WITNESS(ES) AT THE HEARING 

DISCIPLINARY CAUSE No. OF 198 

In the matter of 

and in the matter of the Public Service Disciplinary Board (Procedure Rules) 

Order N0'59 of 1982. . 

To Chairman 

Whereas on the day of 198 , I recd ved a copy of 

the charge together with copies of statements by witnesses in this matter; 

I therefore intend that the following witness or witnesses whose statements I 

have to be present and be called at the hearing -

DATED at _____ _ this _____ dayof 198 

Signature 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 0 •••••••••••• 

NOTE: 

To be completed by the Chairman or any Member or any officer thereof accepting 

service. 

I hereby accept and acknowledge receipt of this Notice. 

Signature Date 

(Detach this Note and return to the officer or to his lawyer or to his agent) 

... /9. 
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PART 3 

WITNESS SUMMONS 

DISCIPLINARY CAUSE No. OF 198 

In the matter of 

and in the matter of the Public Service Disciplinary Board (Procedure Rules) 

Order No.59 of 1982. 

To : ________________________________ of 

You are hereby required to attend before the Board at 

__________ da y 0 f ______ ------------198 at the hour of ------on the 

in the noon, and so from day to day until the charge in the above 

matter has been heard, to give evidence on "behalf of 

-------a9d also to bring with you and produce the following :-

DATED at ________ ~_ this day of 19 

Chairman . 

. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . 
NOTE 

To be completed by the officer or his lawyer or agent, and any other person 

who has been served with this notice. 

I hereby accept and acknowledge receipt of this Witness Summons. 
I 

Signature Date 

(Detach this Note and return to the Board) 

- ... /10. 
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PART 4 

ORDER ON DETERMINATION OF CHARGE 

DISCIPLINARY CAUSE No. OF 198 

In the matter of 

and in the matter of the Public Service Disciplinary Board (Procedure Rules) 
Order No.59 of 1982. 

WHEREAS A charge having been brought by the Publ.ic Service Commission 
that 

of __________________________________ __ did -------

AND WHEREAS th~ Board having inquired into the truth of the charge; 

AND WHEREAS the Board on finding the charged not proved/proved 

NOW THEREFORE IT IS HEREBY ORDERED AS FOLLOWS ,-

GIVEN under our hands at ____ _ this _____ day of ______ _ 198 

Chairman Member 

Member Member 

Member 



REPUBLIQUE DE VANUATU 

ARRETE N° 59 DE 1982 SUR LE CONSEIL DE DISCIPLIIlE p~ 

LA FONCTION PUBLIQUE (REGLES DE ERO~~~~) 

Stipulant les regles de procedure disciplinaire auxquelles doit se 
conformer le Conseil de discipline de ·la Fonction publl.que et fixant 
diverses questions connexes. 

LE PREMIER MINISTRE 

Vu l'article 15 de la Loi nO 3 de 1981 sur le Fonction publique et sur 
consultation de la Commission de la Fonction publique, 

A R RET E 

DEFINITIONS. 

1 • Dans le present Arrete, sous reserve du contexte : 

"Conseil" signifie le Conseil de discipline de la Fonction publique 
institue en vertu de l'article 9 de la Loi ; , 

"Declaration par ecrit" signifie une declaration par ecrit produite 
au cours des debats du Conseil et inclut toutes annexes ou pieces 
a conviction sty rapportant. ; 

"Loi" signifie la Loi nO 3 de 1981 sur la Fonction publique ; 

"Membre" designe un membre du Conseil de discipline autre que Ie 
president et nomme aux termes de l'article 9 de la Loi 

"President" designe un membre du ConseE nomme a cette charge aux 
termes de l'article 9 de la Loi. 

SEANCES DU CONSEIL. 
2. 1) Le Conseil siege en temps et aux lieux fixes par le president. 

2) Sous reserve des dispositions du paragraphe 3) tous les debats 
du Conseil sont publics. 

3) Le Conseil peut, dans l'interet public, ordonner que les debats ou 
une partie des debats aient lieu a huis clos. 

REPRESENTATION LEGALE. 
3. L'agent faisant l'objet d'une action disciplinaire peut etre 

represente par un homme de loi ou un mandataire de son cnoix . 

... 1 ... 2 
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INITIATIVE D'UNE ACTION ET MOTIF DISCIPLINAIRE. 
4. 1) Tout cas soumis au Conseil de discipline donne lieu a la 

formulation d'un motif disciplinaire par la Commission de la 
Fonction publique. 

2) Une copie du,motif disciplinaire doitetre servie a l'agent 
concerne ainsi que les declarations ou documents connexes. 

3) Le motif disciplinaire delivre en vertu de cette Regle doit 
etre formule conformement au modele figurant au Titre 1 de 
l' Annexe. 

NOTIFICATION PARL'AGENT. 
5. 1) Si l'agent faisant l'objet de l'action disciplinaire requiert 

la presence d'un temoin dont les declarations lui ont ete 
signifiees aux termes de la RegIe 4, il doit donner notification 
au president. . 

2) La notification servie en vertu de la presente RegIe doit etre 
conforme au modele figurant au Titre 2 de l'Annexe. 

CONVOCATION DES TEMOINS. 
6. 1) Le president do it faire adresser a chaque temoin une convocation a 

l'audience du Conseil ainsi qu'une demande de presentation des 
documents ou pieces a conviction, en sa possession ou sous son 
contrale, specifies dans la convocation. 

2) La convocation servie en vertu de la presente Regle doit etre 
conforme au modele figurant au Titre 3 de l'Annexe. 

DEFAUT DE COMPARAITRE. 

7. Si l'agent auquel a ete notifiee l'action disciplinaire ne se 
presente pas devant Ie Conseil, ce dernier peut examiner Ie 
cas en son absence. 

ACCEPTATION OU DENEGATION DU MOTIF DISCIPLINAIRE PAR L' AGENT. 
8. 1) Le president specifie a l'agent la nature de l'infraction 

disciplinaire et lui demande s'il reconnait les faits ou les 
recuse. 

2) Sous reserve des dispositions du paragraphe 5) dans Ie cas ou 
l'agent reconnait les faits, sa declaration doit etre enregistree 
telle quelle et le Conseil impose une sanction sans demander de 
preuves, sauf s'il estime ces preuves necessaires en depit de la 
reconnaissance des faits •. 

• .. / ..... 3 
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3) Si l'agent nie les faits, Ie Conseil procede a l'audience du 
cas conformement aux regles stipulees ci-dessous, 

4) Si 1 'agent refuse de se prononcer', le Cons~,i1 demande un debat 
sur Ie fond. 

5) Nonobstant les dispositions prealables de la presente Regle, si 
l'agent reconnait les faits qui lui sont reproches, Ie Conseil 
peut se renseigner brievement sur la nature des faits r'econnus et, 
s'il a des motifs suffisants pour douter de 'la culpabilite de 
1 'agent , proceder a l'audience du cas. 

PROCEDURE D' AUDIENCE EN "DENEGATION DE CULPABILITE". 

9. 1) Si l' agent se declare non coupable, le Conseil entend 16s 
temoins. 

2) L'agent 01.1 son representant legal 01.1 son mandat~ire peut questionner 
chaquetemoin a charge. 

3) Si l'agent n'est pas represente pap un. homme de loi ou un 
mandataire, Ie Conseil, a la fin de l'audition de chaquetemoin, 
doit demander a l'agent s'il desire posep des questions a ce 
temoin et proceder en consequence. 

NON LIEU. 

10. Si, 1\. la suite des dispositions des temoins a charge, le Conseil 

DEFENSE. 

ne peut etablir de fondement a I' action disciplil1aire, i1 annule le 
cas. 

11. 1) Si a la suite des depositions des temoins a charge, le Conseil 
etablit un commencement de preuve justifiant la poursuite de 
l'audition ducas, il expose de nouveau a l'agent la nature du 
motif disciplinaire, lui demande s'il peut produ:Lre des temoins 
a decharge ou toute autre preuve pour sa dE5fense et entend ces 
temoins 01.1 examine ladite preuve. 

2) Le Conseil a Ie droit d'interroger les temoins de. la defense. 

3) En l'absence des temoins cites par l'agent, si le Conseil estin~ 
que leur absence n'est pas due a une negligence de l'agent et 
presume que ces temoins pourraient fournir une preuve valable 
en sa faveur, il peut ajourner l'audience et pren(\pe lea mesures 
necessaires pour obliger ces temoins a se presentel-, 

, • ~ /,,~ .• 4 
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REFUTATION DE PREUVE. 
12. Si l'agent, dans sa defense,fournitUne preuve qui introduit 

un element nouveau et imprevisible, Ie Conseilpeut donner une 
contre-preuve refutant l'argument. 

ADRESSE AU CONSEIL. 
13. 1) L'agent, son representant legal ou son mandataire peut presenter 

une adresse au debut de la defense, avant 1 'audition des temoins 
a decharge. 

2) En conclusion des temoignages pour la defense et en cas de 
refutation eventuelle, 1 'agent, son representant legal ou son 
mandataire peut presenter une adresse au Conseil. 

3) Lorsque Ie Conseil examine plusieurs cas disciplinaires les 
actresses des agents au Conseil suivent l'ordre d'appel des noms 
des agents, tels qu'ils figurent au·.motif disciplinaire. 

DECISION. 
14. 1) Lorsque les temoins ont ete entendus et a la suite des adresses 

eventuelles Ie Conseil decide en regard de chaque motif discipli­
naire. 

2) Les decisions du Conseil sont prises a la majorite simple. 

3) Toute decision duConseil doit etre formulee selon le modele 
figurant au Titre 4 de l'Annexe. 

4) Le president lit la decision du Conseil en presence de l'agent 
et l'informe de son droit d'appel en vertu de l'article 11 de 
la Loi. 

SANCTIONS DISCIPLINAIRES. 
15. 1) Chaque cas disciplinaire peut faire l'objet d'une ouplusieurs 

des sanctions suivantes imposee par Ie Conseil : 

a) avertissement 

b) blame j 

c) suspension d'augmentation 

d) . retrogradation j 

e) suspension temporaire d'emploi pour une periode ne depassant 
pas six mOis, entrainant la perte de tout ou partie des 
avantages sociaux s'y rattachantj 

f) revocation entrainant la perte de tout ou partie des droits 
acquis lors de la cessation d'emploi. 

.. .. / .... 5 
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MODIFICATION DU MOTIF DISCIPLINAIRE. 

16. 1) Si Ie Conseil estime. le motif d 'action disc;iplina:i.re defectueux, 
il peut rendre une ordonnance enjoignant la modification dudit 
motif, conformement .aux circonstances sauf si, en raison de la 
nature du cas, les amendements requis ne peuvent etre effectues 
sans injustice. 

2) Tout amendement doH etre effectue avant l'audience 01.1 en cours 
d'audience avant la cloture de la procedure. 

3) Le Conseil peut ajourner l'audience stil estime qu'un amendernent, 
addition ou substitution quelconque specifie au par'agr'aphe 1) 
peut surprendre l'une des parties ouporter prejudice au deroulement 
de la procedure disciplinaire. 

AJOURNEMENT. 

17. Avant ou pendant l'audience d'uncas disciplinaire, Ie Conseil 
peut ajourner l'audience en specifiant la date et Ie lieu d~ la 
reprise d' audience en presence du defendeur, de se:s representants 
legaux ou de ses mandataires. 

MODALITE D'ENREGISTREMENT DES DEPOSITIONS DEVANT LE CONSEIL. 
18. 1) Dans toute procedure disciplinaire, les depositions des temoins 

doivent etre enregistrees comme suit : 

a) 'la deposition de chaque temoin, enre&istree p~c ecrit en 
anglais, fran9ais ou bichelamar par Ie president ou en 
sa presence et sur ses.indications, revetue de sa signature, 
fai t partie du dossier 'i 

b) les depositions ne doivent pas etre enregistrees sous forme 
de question et reponses mais sous forme de compte rendu, sous 
reserve de la possibilite,pour le president d'enregistrer ou 
de faire enregistrer toutes questions et reponses particuli;9res 

c) le president peut, s'il a une connaissance suffisante de 
1 I anglais, du fran9ais 01.1 du bich'§llamar', enregistrer ou faire 
enregistrer dans ces langues les depositions faites dans 
l'une de ces langues pqr un temoin sans l'aide d'un interprete. 

2) En enregistrant la deposition d'un temoin, le.president doit 
egalement noter les remarques eventuelles qu'il considere comme 
revelatrices du comportement dudU temoin au cours de l'interro­
gatoire. 

DEPOSITIONS EN PRESENCE DE L'AGENT. 
19. 1) Sous reserve de disposition contraire expresse, toutes les 

depositions en cours d'audience du Conseil doivent avoil:' Heu en 
presence de l' agent faisant l' objet d I une action disci.pHnai!'e, 

.• . 1 ... 6 
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2) Lorsque l'agent concerne est present a l'audience, toute 
depositionfaite dans une langue qu'il ne comprend pas doit 
etre interpretee.dans une langue qu'il comprend. 

3) Si l'agent est represente par un homme de loi.et si le temoignage 
est donne dans une langue autre que l' anglais ou le francais 
que le representant legal ne comprend pas, ce temoignage doH 
etre interprete en anglais ou en francais. 

4) Si le president a une connaisSance suffisante de l'anglais, 
du francais ou du bichelamar, il peut, sans l'assistanced'un 
interprete, traduire de l'une a l'autre desdites langues qui 
lui sont.familieres. 

5) La regle relative a la deposition sur la foi d'autrui ne s'applique 
pas a la procedure du·Conseil. 

ENTREE EN VIGUEUR. 

20. Le present Arrete entrera en vigueur a la date de sa signature. 

Fait a Port-Vila Ie It- dece'lY\b'l"'¢' 1982. 

w. Hadye Lini 
Premier ministre et ministre 
de la Fonction publigue. 

· , 



AN NE X E 

TITRE 1 

MOTIF DISCIPLINA1RE 

CAUSE DISCIPLINAIRE N° DE 198 

M/Mme/Melle position administrative 

1 • Par les . presentes vous etes rendu (e) . responsablf.> ,!1e. l' Ides . 

infraction.(s) disciplinaire(s), par commission/omiss;i.qn, . 

specif'ieesdans (autorii;'eet refel'encs). 
~ ______________ 198 

a Vous 
~-----------------------

:l 

, ',' 

2. Vous etes, en consequence, requis(e) de vous presentSl' devaJ}t le 

Conseil de discipline a (lieu) le _. ___ 19 __ _ 

a heures et les jours d I audience sui V2,nts, pour 

presenter votre defense. 

Fait a __ -'-_________ le ___ _ 198 

NOTE A remplir par l'agent ou son representant legal (),u.son"man)iataire. 

J'accuse reception de la notification du/des moUf(s) II de cause 

distiplinaire. 

Signature 

(a detacher et.arenvoyer 

au Conseil) 

Date 

(rayer Ie nombre inutile) 



TITRE 2 

NOTIFICATION DE PRODUCTION DE TEMOINS A L 'AUDIENCE 

DE LA CAUSE· DISCIPLINAIRE N° 

Concernant __________________________ _ 

et en reference a l'ArretenO 59 de 1982 sur leConseil de discipline 
(Regles de procedure), 

Monsieur le President, 

Attendu que le 198 __ j'ai re~u copie du motif disciplinaire et 
des declarations du temoin/des temoins, 

Je requiers la presence a l'audience des temoinssuivants dont les 
declarations m'ont ete.signifiees : 

Fait a le 198 __ ------ ---------

Signature 

----------------------------------------------------- ... ------------------""'-.... ..,.-"'., .. ~,,,.,.,,. 
'-;""<-

~ A remplir par le president ou tout membre ou personnel agissant 

en SOil nom. '.i' , 

J'accuse reception, par les presentes, de la notinca~ion ci-dessus. 

-------------- - - --
Signature Date 

(A detacher et a renvoyer a l'agent, son representant legal'bu son mandataire). 



TITRE 3 

ASSIGNATION DES TEMOINS 
GAUSE DISGIPLINAIRE.N° DE 198 

Conce~t ________________________________________ ~ __________ __ 

et en reference a l'Arrete nO 59 de 1982 sur le Conseil'de discipline 
(Reglesde procedure). 

M/t-tne/Melle position administrative 
Vous etes requis· par les presentes de vous presenter devant le Gonseil 
a (lieu) le 198 a _________ -'-________ _ 
heures et les jours d'audience.suivants pour temoigner au nom de , 
_____________ Vous etes egalementrequis(e) de produire les 

pieces suivantes : 

Fait a _____ le ______________ 198 

NOTE -_. 

President 

A remplir par 1 'agent , son representant legal ou son rnandataire 
et par toute personne a qui la presente notification est delivree. 

Par les presentes j'accuse reception de la' citation a comparaitre 

ci-dessus. 

Signature Date 

(A detacher et a renvoyer au Conseil) 



TITRE 4 

DECISION DISCIPLINA:r:RE 

CAUSE.DISCIPLINAlRE.N° DE 198 

COncernant ______________________________________________ _ 

et en reference a l'~ete nO 59 de 1982 sur le COnseil de discipline 

(RegJ.es de procedure). 

ATTENDU ~UE La Commission de la Fonction publique a intime a 
M/Mne/Melle ,(position administra ... 
tive) ________________ , le motif disciplinaire 
sUivant : ...;... _________ ...;... __________ _ 

ET ATTENDU QUE le Conseil a procede a l'investigation des faits; 

ET ATTENDU QUE" le conseil a declare le motif disciplinaire etablil 

non etabli ; 

EST ORDONNE PAR LES PRESENTES 

Signa le __________ 198 __ 

President Membre 

MQlnbre Membre 

... ".1' 




