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INTERPRETATION

AN AWARD

In the Dispute-Be't-_wee

* TELECOMMUNICATIONS EMPLOYEES ASSOCIATION

and

FIJI INTERNATIONAL TELECOMMUNICATIONS LIMITED

TEA MrANaco
FINTEL: - Mr S Samuta o

SION

In Award No.19 of 2006 dated 21 April 2006, the Tribunal settled a dispute
.. ﬁii:ationsﬁEmployees? Assaciation (the “Union”) and Fiji
m&mcatlons Limited (the Employer) concerning. the
_ lmpiem tatton of the revised salary structure.adj tment :




ter dated 26 April 2006 the E p!oyer&requeste‘j:' the T“b”“al to clary the

partles made oral submlsswns and handed up to the Tribunal a bne outli

their submlsswns

Umon then submntted

of mplementatson adopted by the Employer for@{f"

reguest on each occas:an Th
but to accept the met__hgj
rst three 'adjus_tmeﬁté
ment the 2004 recom
d to repc:r_;_;_:g: trade dispu

as a result it had noi_;

t wa“‘ only after the Employer proposed toffi-‘
dations in the same manner that the Unlonff

The Union 5ubmitted that since it had be ed of 1e relevant information

ip andas a result had been more or less
_ ed to agree to the Em !"'yer’s-; proposal, the: Award should be backdated_:_

to 1992,




retrospechve effect to a date wh
hence its ]unsd:ction -




for mformatmn whtch is relevant to the'
negotiations in hand.....” .

Similarly, conceming the responsibilities of the Union, clause 10 of the Code
confirms that the trade unions share with management the responsibility for
good industrial relations.

Clause 11 (i) of the Code sta‘ii%;es-

" Trade Umons should 'refore. .

(i) o ‘

(i) mamtam, Jomt_y h individual managements effectfve
arrangements for negotiation, consultation, and
-copnmunication and  for s ttlmg gﬂevances and
disputes”. :

The Tnbunal is of the op:mon that the n o



 However, ¢
L 'j:"?’:'lnfonnation inorder to effectwely partlmpate
It may well be unreasenabie to expect the Unio "
o the ent:re cansultant report for each of the th _r_ounds of negotlatlons prio
;fh,e
 One such’

~ relations, ~ but
achiescence,

bunal is also :sat'isﬁed that Union  has failed in. its
; by not pursumg all reasenable options to ebtam the reievanté
in the collectlve bargamlng precess -

p,ay NZ $2000 for a copy ¢

2004;.
occasions to Dursue its quest for relevant lnformatlon by other mean e

However, the Tnbunal is .of the we_ -that the Union failed on th_ee
uchas

ortmg ofa trade chspute

re ;jfnéa'y have been n the interests of ma'i_nt'aining smooth industrial

three - such occasions. could reasonably

The Tribunal considers t t ne;ther 'natural justzce nor leg

ite expectation
have any- apphcatlon to th pres '_ ! '




As a result the Tribun
~ date on which {
Consultants Report.

DATED at -

s concluded that the Award is to be backdated |
ations in the 2004

':'; Employer- impleméﬁtéd' the reton_} e
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